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Founded two decades ago, Sowers Action has grown from three members
to more than 600 nowadays, supported by every member and volunteer’s
participation, passion and dedication. Only by concerted efforts can we
overcome the difficulties and obstacles along the way and build up an even
stronger education assistance team. We aspire to improve China’s education,
particularly in the mountain areas, so that more and more impoverished
young students can receive quality education, allowing them to make the
most of their lives, and the country’s future a brighter one.

With funds fully allocated to education assistance, we especially count on
volunteers to support our event coordination and daily operations. To keep
our organization in good shape, we strive to attract new members and
volunteers by various ways, including online recruitment, referrals from
friends and the Agency for Volunteer Service, so that we can share with
more people the joy of education assistance — it's a labor of love.

Sowers Briefings were held in various districts to promote our mission,
achievements and developments. To make our recruitment activities more
interesting, we organized Sowers Value-Added Talks to share some funny
facts, hoping that the public would find us more “approachable”.

Going along with our direction of “multipurpose educational aid”, we will
continue to optimize our recording system, organizational structure and
training programs, as well as better defining the responsibilities of different
positions. It is our belief that, to maintain healthy and sustainable
development, we need to be clear about where we are now and where we
are going, so that our valuable human resources can be utilized in the best
possible way.
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